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eldec Induction GmbH achieves success in its target markets through competitive products and services. We 

are a fair market participant; we do not win contracts by exploiting improper advantages or by accepting such 

advantages from business partners. 

We comply with the applicable laws and regulations of the countries in which we operate. We also pay 

attention to social and environmental aspects, such as human rights, working conditions, the prevention of 

corruption, and climate and environmental protection. 

We expect our business partners, particularly Tier 1 suppliers, to adhere to the values, principles, and 

guidelines set out in this Code of Conduct and to ensure compliance among their own suppliers. Our 

purchasing terms and conditions refer to this Code of Conduct and, by extension, to the following mandatory 

documents: 

 Environmental and Sustainability Policy 

 Sourcing of Conflict Minerals Policy 

 REACH and RoHS Compliance 

Fundamental Employee Rights 

We uphold the fundamental principles of the ILO (International Labour Organization): 

 Freedom of association and the right to collective bargaining  

 Elimination of forced labor  

 Abolition of child labor  

 Prohibition of discrimination in employment and profession 

We ensure fair payment and guarantee compliance with statutory national minimum wages and the maximum 

working hours prescribed by law in the respective country. 

Wages and Social Benefits 

We recognize our employees' working performance. eldec Induction GmbH provides wages and social benefits 

in full compliance with all applicable laws and individual agreements. Employee payment at eldec Induction 

GmbH is fair, appropriate, and sufficient to provide a living wage, and is supplemented by additional benefits. 

We provide employees with a regular, detailed, written breakdown of the wages and social benefits paid for 

every pay period. 

Employee Development 

Developing our employees is a vital investment in our company's future. We focus on professional 

development as well as the development of social and methodological skills. Working closely with the Works 

Council and management, we continuously improve working conditions. Annual employee reviews are 

scheduled at eldec Induction GmbH, reviews between supervisors and employees can take place at any time 

on request. 
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Conflicts of Interest, Gifts, and Bribery Attempts 

We do not tolerate or support corruption, bribery, or extortion. 

We decline gifts, benefits, or (corporate) shareholdings that could lead to a conflict of interest. Neither bribes 

nor other unlawful payments may be offered, made, or accepted. Should such an offer be made to an 

employee, they must report it to their supervisor. Private interests must not conflict with professional 

obligations. 

Human Rights and Prohibition of Discrimination 

Within our sphere of influence, we uphold international human rights and omit any form of discrimination. 

Freedom of Association and the Right to Collective Bargaining 

We recognize the employees' freedom of association. We neither favor nor disadvantage members of 

employee organizations or trade unions. Regardless of this, our employees may express their concerns at any 

time. 

Child Labor and Young Workers 

We reject child labor within our company and among our business partners. Our young apprentices benefit 

from special protective measures. 

Forced Labor and Slavery 

Forced labor (or compulsory labor) and slavery are prohibited. We expect our suppliers not to permit or engage 

in any form of forced labor, compulsory labor, or human trafficking within their companies. All work must be 

performed on a voluntary basis. 

We do not employ anyone against their will or force them to work. 

Ethical Recruitment 

At eldec Induction GmbH, applicants are assessed without discrimination or prejudice. All qualified candidates 

have a fair chance of securing a position, regardless of their appearance, gender, ethnicity, or age. We treat all 

applicants and candidates with respect and honesty. 

Prohibition of discrimination in employment and occupation; diversity, equity, and inclusion; 
women's rights 

Employees of eldec Induction GmbH get equal opportunities and equal treatment regardless of skin color, race, 

nationality, social origin, disability, sexual orientation, political or religious beliefs, gender, or age. We maintain 

a work environment free from reprisals, discrimination, annoyance, and other improper conduct based on 

gender, age, race, skin color, ethnic or national origin, citizenship, religion, religious beliefs, physical or mental 

disability, veteran status, sexual orientation, or other legally protected characteristics. 

We respect the personal dignity, privacy, and personal rights of every employee. 
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We do not tolerate unacceptable treatment of workers, such as psychological harshness, sexual or personal 

harassment, or discrimination. 

We do not tolerate behavior that is sexual, coercive, threatening, abusive, or exploitative in nature. This 

includes gestures, language, and physical contact of such a nature. 

We are committed to establishing and maintaining a corporate culture that supports diversity, equity, and 

inclusion. 

Use of private or public security forces 

Any security personnel engaged are required to treat individuals humanely and with dignity during their 

operations and to protect from causing injury. 

Work-life balance 

Through family-friendly measures we help increase the satisfaction and motivation of our employees. 

Health and safety 

We aim to create a safe and healthy work environment that meets relevant occupational health and safety 

standards. Appropriate measures are implemented—in accordance with our occupational safety policy—to 

prevent work-related injuries and profession based illnesses. We expect our suppliers to likewise comply with 

legal health and safety requirements. 

Use of electrical and electronic components, chemical substances, and conflict minerals  

When purchasing and using these components and materials, we act in compliance with relevant European 

regulations, such as REACH, RoHS, and the EU Conflict Minerals Regulation. The corresponding procedures are 

documented in our "Procurement of Conflict Minerals" policy and the "REACH/RoHS Compliance" document. We 

expect our suppliers to ensure similar compliance. 

Data protection and information security 

The personal rights of both employees and business partners must be protected. Every employee is expected 

to observe data protection and data security requirements in all daily activities. 

Supervisors must ensure and verify that their employees are familiar with and comply with data protection 

regulations. 

Any employee who identifies vulnerabilities regarding data protection must report them to the Data Protection 

Officer. 

We commit to treating all technical and commercial information confidentially across all business activities and 

to adhering to our customers' information security requirements. 
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Financial Responsibility and Disclosure of Information 

Business activities always entail risk. To ensure successful business operations, we assess risks—such as those 

involved in preparing machinery quotations for customers or making investment decisions. 

Information contained in business records, documents, and communications is honest and accurate. We act in 

accordance with legal regulations regarding the prevention of money laundering. 

Fair Competition and Antitrust Law 

We are committed to complying with all laws—particularly antitrust laws—that protect and promote 

competition. We uphold fair competition in the free market and respect intellectual property rights. We do not 

distribute counterfeit products; instead, we report them to the relevant authorities. We expect all employees, 

customers, and suppliers to take action against the acquisition and use of counterfeit parts. 

Export Control and Economic Sanctions 

We meet legal requirements in an environment characterized by rapid change and increasing complexity 

through an internal control system (based on SAP). 

Whistleblowing and Protection Against Retaliation 

If employees possess information regarding known or suspected violations of laws and regulations, they 

should report this to their supervisor or the relevant department head. They need not fear disadvantages for 

sharing such information. 

Rights of Minorities and Indigenous Peoples; Land, Forest, and Water Rights  

eldec Induction GmbH respects applicable local, national, international, and traditional rights regarding land, 

forests, water, and resources, and does not allow forced evictions. The rights of indigenous peoples and local 

communities are to be respected, promoted, and protected throughout the entire supply chain. 

   Dornstetten, March 14, 2024 

 GL Hr. T. Rank 


